Employee We"being and BurnOUt feedbackpulse.com/resources/employee-survey-
template
Survey

Seven questions on balance, workload, and burnout risk. Copy them, print this page, or send it as is.

What it measures, and when to send it

A wellbeing survey checks workload, balance, and burnout risk directly. Burnout hides well in high
performers, so ask plainly and watch this survey closely during crunch periods rather than waiting for
an annual check.

CADENCE LENGTH SCALE ANONYMITY
Quarterly, or monthly in 7 questions, about 3 1 to 5 agreement Recommended
crunch minutes

Rate each statement from 1 (strongly disagree) on the left to 5 (strongly agree) on the right.

—

| can keep a healthy balance between work and personal life.
2. My workload is manageable most weeks.

3. | can take time off when | need it without guilt.

4. |rarely feel burned out.

5. | can disconnect from work outside working hours.

6. The company genuinely cares about my wellbeing.

7. opren What is the biggest source of unnecessary stress in your work right now?

Watch your top performers most closely. Burnout often shows up first in the people who never

complain. A falling "l rarely feel burned out" score is your earliest signal. Act before it spreads.

Free template from the eight employee survey templates at feedbackpulse.com/resources/employee-survey-template. Build, send,
and track any of these in minutes with FeedbackPulse. No spreadsheet required.
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