N eW H i re O n bOa I"d i n g SU rVey feedbackpulse.com/resources/employee-survey-
template
Template

Seven questions to send at 30, 60, and 90 days. Copy them, print this page, or send it as is.

What it measures, and when to send it

Send the same short survey to new hires at 30, 60, and 90 days to catch onboarding problems
while they are still fixable. The trendline across the three checkpoints is the real signal, not any single
score.

CADENCE LENGTH SCALE ANONYMITY
At 30, 60, and 90 days 7 questions, about 3 1 to 5 agreement Optional
minutes

Rate each statement from 1 (strongly disagree) on the left to 5 (strongly agree) on the right.

1. My onboarding gave me what | needed to start contributing.

2. My role and responsibilities are clear to me.

3. | have met the people | need to work with effectively.

4. | feel comfortable asking questions and admitting what | do not know.
5. The job so far matches what | expected during hiring.

6. | have the tools and access | need to do my work.

7. opren What is one thing that would have made your first weeks easier?

Compare 30, 60, and 90 day scores per hire. A dip between checkpoints is an early warning. The

fix is cheap at 30 days and expensive at 90, so read the trend, not just the average.

Free template from the eight employee survey templates at feedbackpulse.com/resources/employee-survey-template. Build,
send, and track any of these in minutes with FeedbackPulse. No spreadsheet required.
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