Re m Ote a nd Hyb I"i d WO rk Su rVey feedbackpulse.com/resources/employee-
survey-template
Template

Seven questions for distributed teams. Copy them, print this page, or send it as is.

What it measures, and when to send it

A remote and hybrid survey surfaces the failure modes distributed teams face that in-office teams do
not: isolation, unclear async norms, and meeting overload. Use it to keep distributed work healthy
before small frictions turn into attrition.

CADENCE LENGTH SCALE ANONYMITY
Twice a year 7 questions, about 3 1 to 5 agreement Recommended
minutes

Rate each statement from 1 (strongly disagree) on the left to 5 (strongly agree) on the right.

1. | have the equipment and setup | need to work effectively from home.

2. Communication with my team works well across locations and time zones.
3. | feel connected to my teammates even when we are apart.

4. Expectations about my availability are clear and reasonable.

5. | can focus without too many meetings or interruptions.

6. | have the same access to growth opportunities as in-office colleagues.

7. opren What would make remote or hybrid work better for you?

Watch the connection and growth questions most closely. Remote teams rarely fail on equipment.

They fail on belonging, and on quiet inequality between in-office and remote colleagues.

Free template from the eight employee survey templates at feedbackpulse.com/resources/employee-survey-template. Build, send,
and track any of these in minutes with FeedbackPulse. No spreadsheet required.
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